-
USC

Rossier
Center for Enrollment
Research, Policy

and Practice

Session 3. Pursuing DEI Beyond the
Supreme Court Decisions in
SFFA v. Harvard /UNC

Art Coleman, EducationCounsel
Crystal Newby, Ed.D., College Board

CERPP CONFERENCE 2023

Standing on Shaky Ground: Leading

Enrollment Management in 2023

February 5 -7
Los Angeles, CA




USC CERPP CONFERENCE 2023

1 - - - Standi Shaky G ek
Lo Session Objectives LR
ﬁ;ﬂg;ﬁtzﬁfy Management in 2023

To identify prospective DEI strategies in
light of potential disruptive Court rulings
in the SFFA cases.
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The consideration
of race in
admission should
be categorically
eliminated

Grutter was

The Constitution “wrong on the day

It was decided”

IS color blind”
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Clarence Thomas John Roberts Elena Kagan Samuel Alito Sonia Sotomayor
Chief Justice

Ketanji Brown Jackson
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Rossier Standing on Shaky Ground:
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Possible Outcomes Management in 2023

Harvard & UNC

Win » Harvard/UNC prevail on all substantive issues

* Echoes of Grutter/Gratz, SFFA wins one, loses one

 Court decides cases on narrow or procedural grounds—
e.g. specific neutral strategy, process issue

* Court significantly limits precedent but permits
consideration of race tied to individual identity/lived
experience (vs. assumptions based on racial status)

SFFA Wins

S FFA VV n * Court fully sides with SFFA and any consideration of
INS race is prohibited
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The Potential Material Distinction Between Holistic
Review/Consideration of Actual Racial Identity and
“Check the Box” Racial Status Assumptions

Barrett

Alito, Kagan
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No Factor
Associated

with Race

Shift in No Racial
Status Quo Evidentiary “Status”
Requirements Consideration

Aid & Scholarships
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Includes: Holistic review, shaping the
class, monitoring class composition,
fulfilling institutional mission

Race-conscious
admissions/enroliment

Other highe.r education |ncjudes: Financial aid/scholarships;
race-conscious DEI programs, targeted student support
policies and practices  services, pre- & post-admission actions

Includes: Defining the future of higher
education equity efforts, including need
for narrative development and program
design that maintains progress; a new
focus on institutions already serving SoC
being resourced for success; and risk to
MSIs and HBCUs.

Other higher education
equity implications
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Web Hub to Support Institutional Readiness

New digital resource contains
information on and links to:

i © CollegeBoard

ADC Key Action Guide

Prepare Now for the 2023 Ruling

Webinars and Events

Key Resources for Higher Education

Court Cases and Analyses

https://collegeboard.org/race-in-admissions
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The Access and Diversity Collaborative’s
Action Guide for Higher Education

Preparing for the SFFA v. Harvard and SFFA v. UNC Decisions

During the summer and fall of 2022, College Board convened leaders from institutions that
sponsor the Access and Diversity Collaborative (ADC) to discuss how colleges and universities
can prepare for the U.S. Supreme Court's decisions in the SFFA v. Harvard and SFFA v. UNC
cases on the use of race in admissions. This document summarizes the conversations and
highlights the key insights, strategies, actions, and concrete examples leaders shared.

Guiding Insights and Implications
. .
° 1. Take steps now to prepare for the Court’s decisions expected by June 30, 2023.
N ew Reso u rce ° A D C ACt I O n G u I d e fo r Although the Court’s decisions cannot be predicted with any certainty, higher education
leaders can prepare now by evaluating areas where a decision may affect policy and

. . . 3
Higher Education: Preparing for the e e s o e

2. The decisi pected to have implications beyond und d dmissions.
SF F A v. H a r Va r d a n d SF F A V, U N C It is essential loaur:derstand ar:: prae:):refor potential |r:;dstnn;rg:y::t:n:egr:::;:

admissions processes — but also other campus policies and practices; particularly race-

M M conscious graduate and professional school admissions. Collaborating through ongoing
e C I S I O n S conversations with important campus stakeholders in advance of a decision will be key.
3. The decisi could impact recrui and outreach practices.

Any decision that further limits the conditions by which colleges and universities may pursue
race-conscious admissions may result in outreach policies and practices becoming subject to
“strict scrutiny”.

4. Consider how your admissi process - including application design — may need to
shift in the wake of adverse decisions.
Utilize data and the expertise of both internal and external stakeholders to determine how to
evaluate current admissions policies and practices under current law, and to gauge potential
adjustments that may be called for in the event the Court establishes more stringent legal
requirements or rules.

5. Financial aid and scholarship policies may be impacted by the decisions.
Although the two cases are about admissions, the general principles likely to guide Court
decisions may affect financial aid and scholarship policies as well.

Learn more: collegeboard.org/race-in-admissions © 2023 Colege Board
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College Board Access & Diversity Collaborative
Website

https://professionals.collegeboard.org/higher-
ed/access-and-diversity-collaborative

NACAC, NASFAA: Toward a More Equitable Future

https://www.nacacnet.org/about/toward-a-more-
equitable-future-for-postsecondary-access/

AAAS Diversity and the Law Website
https://www.aaas.org/programs/diversity-and-law

Other Key Resources and
Sources of Information

CERPP CONFERENCE 2023

Standing on Shaky Ground:
Leading Enrollment
Management in 2023

Engaging Campus
Stakeholders on Enroliment
Issues Associated with
Student Diversity:

A Communications Primer
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Toward a More Equitable Future
for Postsecondary Access

©CollegeBoard ~ EducationCounsel

Understanding the

Role of Race-Neutral
Strategies in Advancing
Higher Education
Diversity Goals

BRIDGING THE RESEARCH TOIERAGTIGE GAP)
y i ;

©) CollegeBoard EdGcaticnEe el
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Questions & Discussion
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Questions?
Please make your way to an
available microphone.



